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The Best Firms For Minority Attorneys
By Jacqueline Bell
Law360 (July 7, 2019, 8:02 PM EDT) -- It’s no secret that the legal industry is one of the least diverse
professions in the country. But some law firms have made notable progress. Here are the firms that are
making some headway and turning longstanding diversity goals into workplace realities.
Law360’s 2019 Diversity Snapshot shows that the ranks of attorneys at U.S. law firms still lack diversity,
especially as attorneys move up the ranks. Less than 10% of all partners at surveyed firms identify as a
racial or ethnic minority.
General counsel are delivering ultimatums, demanding that firms update their demographic profiles or
risk losing business. Partly in response to this demand, and to increase diversity and inclusion, the legal
industry has begun examining hiring practices, elevating diversity professionals to the C-suite and
working to create new tools to help drive diversity goals.
Law firms and corporate counsel are also working together on initiatives to improve the talent pipeline,
giving diverse candidates opportunities to build skills and improve their networks.
Still, it’s the rare law firm that can demonstrate a significantly different demographic reality from the
current norm.
For the ranking, Law360 grouped firms based on their U.S. attorney head count in order to evaluate
their diversity as compared with similarly sized peer firms. Any firm that had a below average minority
representation at any level was excluded from our ranking. The remaining firms were ranked according
to the percentage of minority attorneys at the nonpartner and partner level. Firms were required to
disclose the diversity of their equity partnerships in order to be eligible for the ranking.
For the largest firms on the list, attorneys of color make up nearly 23% of nonpartners and nearly 11% of
partners. At the smallest firms, several law firms reported that more than 40% of nonpartners and more
than 30% of partners were attorneys of color.

The top firms in each size category have demonstrable diversity levels of at least 20% of all attorneys at
the firm, creating examples of what a more diverse and more inclusive workforce can look like.
To be eligible for the ranking, firms had to report at least an average representation of minority
attorneys in each of the categories listed in the chart below. Those firms were then ranked by examining
the minority representation at the nonpartner and partner tiers.

--Editing by Pamela Wilkinson and John Campbell.
Methodology: Law360 collected demographic data from more than 300 U.S. firms, or vereins with a U.S.
component, on their attorneys by head count as of Dec. 31, 2018. Only U.S.-based attorneys were
included in the survey, and firms had to have at least 20 U.S.-based attorneys to participate. Where
indicated, some attorneys declined to self-identify.
Law360 collects data from law firms using the race, gender and ethnicity categories used by the Equal
Employment Opportunity Commission in its annual Employer Information EEO-1 survey.
For the ranking, firms were first grouped according to size: 20-49 attorneys, 50-149 attorneys, 150-299
attorneys, 300-599 attorneys and 600-plus attorneys. Then, firms that fell below the average in their
group in any of the following categories were deemed ineligible for the ranking: (1) percentage of
minority attorneys; (2) percentage of minority nonpartners; (3) percentage of minority partners, both
equity and nonequity; and (4) percentage of minority equity partners. Finally, remaining firms were
ranked using a formula that equally weights the percentage of nonpartners and percentage of total
partners who are minorities. Firms that declined to disclose their equity partnership data were not
eligible for the ranking.
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